PowerAmongUs
The

Providing Professional-Development
Opportunities for Educators
The American Conference on Diversity,
in partnership with the Peter Sammartino
School of Education at Fairleigh Dickinson
University (FDU) and with the generous
support of Wells Fargo Bank, will be
offering “The Power of Educators: Creating
Multicultural Learning Environments”
Educators’ Institute this summer.
Now in its eighth year, the Educators’
Institute intensive four-day course
combines instruction, experiential
activities, facilitated dialogue, and small
group work for teachers, administrators,
counselors, and teachers-in-training who
are interested in building more inclusive
and affirming classrooms. Educators

receive 28 CEUs for participation in
the series, which will be offered twice.
From June 25-28, the series will be held
at FDU’s College at Florham. From July
9 -12, the series will be held at FDU’s
Metropolitan Campus. The Institute
will run from 9 a.m. to 4 p.m. each
day. Advance registration is required at
http://summereducatorsinstitute2013.
kintera.org.
Visit www.AmericanConferenceOn
Diversity.org for more information.
Non-refundable registration fees apply.
Please register by 5 p.m. April 26.

We will hold our 2nd annual Early
Childhood Anti-Bias Institute one-day
course April 17. Designed for early
childhood educators, childcare providers,
and students majoring in early childhood
education who are nearing completion
of their coursework, “Learning the ABC’s:
Implementing Anti-Bias Curriculum
in Early Childhood Classrooms” will
enhance their ability to work toward
change as related to issues of multicultural
education. This workshop will be held at
Raritan Bay Area YMCA in Perth Amboy
from 9 a.m. to 4 p.m.
To register, visit http://AntibiasInstitute.
kintera.org or call (732) 745-9330.

Valuing Diversity, Educating Leaders, Promoting Respect

109 Church Street
New Brunswick, NJ 08901

Gail L. Zoppo,
Media Relations
Consultant

SAVE THE DATES

Sunday, May 19, 2013

Gail L. Zoppo has more than 25 years in the communications profession. As media relations consultant,
Zoppo works with American Conference on Diversity to increase its visibility and spread its powerful
message of diversity and inclusion to communities, organizations, and media networks locally and nationally.

Our Year Ahead: Celebrating 65 Years of Diversity’s Defining Moments
In January, our Atlantic County chapter
hosted the first event of the year with
the annual Dr. Martin Luther King Jr.
breakfast, which included a moderated
student panel that challenged their peers
to reflect on Dr. King’s messages for their
generation. Our seven other chapters will
host special events later in the year. This
year we also launched our “LEAD FOR
DIVERSITY” (LFD) text-to-give campaign
making change a text message away.

Diversity Stride Walk-a-Thon
Liberty State Park • Jersey City, NJ
CHECK IN / REGISTRATION
10:30 AM
STEP OFF & RIBBON CUTTING
11:30 AM

To register, visit:
http://2013diversitystride.kintera.org

Annual Commercial Real Estate Luncheon

Visit our website at www.
AmericanConferenceOnDiversity.org
for details on this campaign and
upcoming anniversary events.

Telephone: (732) 745-9330
Fax: (732) 745-9419
www.AmericanConferenceOnDiversity.org
Right to left holding check: Board Vice Chair R.C. “Toby” Babeuf of Wells Fargo and American Conference on
Diversity President and CEO Elizabeth Williams-Riley with staff.

Wednesday, June 5, 2013
S A V E

Mayfair Farms, West Orange, NJ

T H E

D A T E

2013

HONORING

65th Anniversary Celebration

Mitchell (micky) Landis
Senior Vice President & Regional Manager, Boston Properties

To purchase tickets, call the American Conference on Diversity (732) 745-9330
or go online at http://2013commercialrealestateluncheon.kintera.org.
Advance ticket purchase required.

B

O A

R

Chair, Board of Trustees

O F

T

R

Immediate Past Chair
Day Pitney LLP

P leasantdale C h Â teau
O range ,

D

Robert G. Rose, Esq.*
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Angelo Genova, Esq.

Genova, Burns & Giantomasi

NASCO, Inc.
Corporate Humanitarian Award

Thank

you to our

Partners

in

Education

Special thanks to our 2012 Partners in Education and other donors who provided scholarships to schools that did not
have the financial resources to cover the cost but really knew their schools could benefit from the LFD experience
FOUNDER
Shor Family Foundation
BENEFACTOR
Victoria Foundation
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John Greene
Retired Senior Vice President, Prudential

Humanitarian Award

NEW Workplace Transformation Award
Prudential Financial
Caroline Feeney
Vice President, Prudential, Agency Distribution

Suzy Domenick
Vice President, Human Resources,
Prudential, Agency Distribution

Gale Britton

Theresa de León*

PNC Wealth Management

Vice Chairs
R.C. “Toby” Babeuf*
Wells Fargo Bank, N.A.

Margaret M. Coons*
Horizon Blue Cross
Blue Shield of NJ

Emilio Egea*
Treasurer
John Benedik, CPA*
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Patricia Rossman
BASF Corp.

Seema Singh, Esq.

Village Supermarkets, Inc.

Elizabeth Williams-Riley
American Conference on
Diversity

Thomas F. Hayes

Dr. A. Zachary Yamba

Pam H. Kwatra

President Emeritus
Essex County College

Allen I. Bildner

Ava-Marie Madeam

Anne Evans Estabrook

Margaret Pego

Thomas D. Sayles+

PSEG Services Corp.

Michael L. Rodburg, Esq.
Lowenstein Sandler, PC

Elberon Development Co.

*Executive Committee +Deceased

Vice President, Diversity & Inclusion,
Prudential, Agency Distribution

Musical Guest RP’s Jazz Quintet

Renee Ayers, MPA,
Six Sigma, Director
of Professional
Development Services

Trustees Emeritus

Kripari Marketing
Verizon

Former Merck Diversity Manager Renee Ayers Joins Our
Team as Director of Professional Development Services

WithumSmith+Brown

Katherine Kish

Market Entry, Inc.

MLK breakfast dynamic student panel and Atlantic
County Chapter Board members.

William Sumas

Andrew A. Vitale, CPA

NJ Natural Gas

Pat Rossman, chief diversity officer and HR
communications at BASF Corp., our staff,
board and chapter members, and other key
stakeholders gathered in January at BASF
North America regional headquarters in
Florham Park, N.J., to launch the yearlong
celebration. At this event Wells Fargo
presented a $20,000 grant to support our
Educators’ Institute Initiative.

Singh Law

Angela Guy
L’Oreal USA

The American Conference on Diversity has
embarked on a momentous year in 2013!
Since the organization was established in
New Jersey in 1948, the world around us
has changed significantly. To recognize
the progress we’ve made in diversity and
social justice, our team is rolling out special
events to take place throughout the year.
Thanks to the generosity of Board Member

The American Conference on Diversity
appointed industry veteran Renee
Ayers, MPA, Director of Professional
Development Services in October. Ayers,
who brings to the organization two decades
of corporate-sector experience with a
focus on global diversity management,
is now collaborating with corporate and
community leaders to advance their
diversity goals within their organizations.

Ayers is also personally dedicated
to diversity and inclusion through
her participation in faith-based and
community engagements. She holds an
Executive Master’s in Public Administration
from Rutgers Newark (cum laude) and a
Bachelor’s of Science in Biology/Pre-Med
from Seton Hall University. Ayers is a
member of Phi Alpha Alpha Honor Society
for Public Affairs and Administration and
is Six Sigma Greenbelt Certified.
While employed at Merck, Ayers led and
provided guidance to the Global Services
(GS) division’s vice presidents and diversity
team. She facilitated the advancement of
diversity and inclusion, raised cultural

awareness, and improved the business’s
bottom-line performance. Ayers’ projectmanagement expertise helped develop
learning content, facilitate global cultural
curriculum, and design training materials
currently used within the GS division. At
the American Conference on Diversity
Ayers will continue to leverage her
diversity and inclusion experience to
support nonprofits, corporations, schools,
and communities as they work to fully
embrace the value of diversity. Our
services are custom designed to meet your
specific diversity matters. Please contact
our office at (732) 745-9330 for an initial
consultation with Renee.

www.AmericanConferenceOnDiversity.org
3/21/13 2:15 PM

Message
from the
President
and CEO
Elizabeth
Williams-Riley

The

Power Among Us
to Create Lasting
Change
This year, we are asking everyone to reflect
on their most valuable lessons learned
along their journey into diversity. Our
anniversary theme is Diversity’s Defining
Moments. For some, this moment is as
simple as recognizing that their skin color
was different and for others it is a painful
memory that rekindles high emotions at the
very thought of the experience. In 1948,
N.J. leaders united forces to boldly tackle
the injustice our state and the nation faced
as the National Conference of Christians
and Jews. New Jersey’s population has
drastically changed and the state has
become one of the most diverse in the
country with 8.8 million residents. Sixty-five
years later as the American Conference
on Diversity, we continue to build on this
rich legacy of valuing diversity, educating
leaders, and promoting respect.
I have traveled coast to coast creating and
experiencing numerous defining moments.
But none more precious than this: It was
the first time in my life I realized I was the
source of my mother’s courage to fight for
justice. I arranged for a student who was
studying the civil-rights era to interview
my mother because she was active with
the NAACP and was involved in protests
in the south during her high-school years.
The very last question this student asked
her was, “Why would you or all the others
risk your life and put yourself in danger like
that?” My mother’s response was simple,
“We all kept asking ourselves what about
our children. None of us had children and
were living under this harsh mistreatment,
but the future meant so much more to us
and we had to do something. It wasn’t
right!” I listened attentively and began to
shed tears. It was very clear to me that the
Power Among Us is far greater than the
Power Over Us to create lasting change.

How Do Our Chapters Carry On Our Mission?
Our eight chapters throughout New Jersey
reflect our mission to value diversity,
educate leaders, and promote respect.
Chapter board members not only raise
funds to help support our programs, they
also develop and sponsor community
engagement and educational initiatives
for their local communities.
Promoting Civil-Rights & Cultural
Education: Chapters tackled important
issues such as creating a harassment-free
workplace (Jersey Shore Chapter) and
engaging youth to communicate the
impact of diversity on their lives through art
(Central Jersey, Essex, Greater Bergen, and
Hudson poster art contests). The Atlantic
County Chapter’s annual Dr. Martin Luther
King, Jr. Breakfast, a community favorite,
brought more than 300 high-school
students and local leaders together to
honor Dr. King’s memory in January.

Do you have a profound diversity experience
that you’d like to share? The American
Conference on Diversity wants to hear
your story. We launched a special 65th
anniversary project—the gathering of
60-second “Defining Moments in Diversity”
video vignettes—on November 16 at our
12th Annual Diversity Issues in Higher
Education conference at Saint Peter’s
University. Diversity leaders, speakers,
panelists, faculty, and students lined up
at our video kiosk to reveal their personal
revelations—and we want yours!

inclusion mentors, the delegates developed
action plans to advocate for social justice at
their schools. The students take the lessons
learned from the weeklong experience
and apply them throughout their entire
academic year. They return to their schools
and work with faculty advisors to implement
their new programs and activities for their
peers. LFD impacts nearly 18,000 students
statewide each year.

www.AmericanConferenceOnDiversity.org

“We can no longer deny that health
inequity or healthcare disparities are a
problem,” said the American Conference
on Diversity President and CEO Elizabeth
Williams-Riley during her opening remarks
at the American Conference on Diversity
Health Equity conference last December.
“That’s why we’re now in our fifth year
of delivering these cultural-competency
conferences for the healthcare sector.”
The American Conference on Diversity
Health Equity conference included two
information-packed learning events
funded by Horizon Foundation for New
Jersey and aimed at closing the healthcare
disparities gap. Both events were designed
for healthcare professionals and health
system administrators and were held at the
NJHA Conference Center in Princeton, N.J.
“Improving the Quality & Safety of Care
for Diverse Patient Populations” included
a full day of dynamic speakers and a panel
discussion. The conference explored the
relationship between health literacy and
equality and what health professionals
need to do to foster more health literate
organizations. All participants were given
a copy of Found in Translation: How
Language Shapes Our Lives and Transforms
the World.
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Dr. Donnie W. Evans, superintendent of Paterson Schools
and a keynote response panelist at our Diversity Issues
in Higher Education conference, sharing his “Defining
Moment in Diversity.”

LFD summer camp at the start of a new day. Delegates
and diversity and inclusion mentors together jumpstart
their day with songs, skits, and reflections for the day.

Health Equity Conference: Carolyn Daniels, DHSc,
Executive Director of N.J. Office of Minority and
Multicultural Health, shares health statistics.

Healthcare Cultural Competency Train
the Trainer Program was a free training that
examined diversity matters and the impact
within a healthcare environment. This
training is a continuing nursing education
activity approved for 6.25 contact hours by
the New Jersey State Nurses Association.
Healthcare Cultural Competency Train
the Trainer will be held October 18
and Health Equity Conference:
Improving the Quality & Safety of Care
for Diverse Patient Populations will be
held November 1. Both programs will
be held from 8:30 a.m. to 3:30 p.m.
at the NJHA Conference Center in
Princeton, N.J.

AMERICAN CONFERENCE ON DIVERSITY

Please stop by our booth at events held
throughout the year or email your video link
to Pam@AmericanConferenceOnDiversity.
org. Your submission could become part
of a full-length video to debut at our 65th
Anniversary State Dinner, a spectacular
celebration of bridging cross-cultural
divides to be held April 4 at the Pleasantdale
Château in West Orange, N.J. To purchase
tickets or sponsor the State Dinner,
call Barbara Getze, Event Coordinator,
at (800) 626-8097.

Lead for Diversity 2012 Delegates: Transforming Awareness Into Action

Our Programming Helps Close the
Healthcare Disparities Gap
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Recognizing Diversity Role Models:
Funds to support programs were raised by
chapters through annual Humanitarian
Awards events, honoring several local
organizations and individuals who serve
as role models of our mission. In addition,
the Central Jersey Chapter continued
to recognize Community Diversity
Champions, selected by Middlesex County
municipalities. This recognition platform
now extends to our Greater Bergen, Essex
County, and Hudson County Chapters.
Supporting Youth Learning: Chapters
identified and partnered with various
schools to focus on creative expressions
through art as well as secured resources
to send teams of students to 2012 Lead
for Diversity.

EVENTS SNAPSHOTS

Lights, Camera, Action! “Defining Moments in Diversity” Videotaping Kickoff

In July, 91 sophomores, juniors, and seniors
from 23 high schools throughout New
Jersey, who were selected as delegates of
the American Conference on Diversity’s 17th
Annual Lead for Diversity (LFD), formally
known as Anytown, spent a week together
learning important life and human-relation
skills to expand their understanding of
humanity and challenge bias and oppression
within society. They engaged in workshops
as well as experiential learning activities lead
by our 40 trained professionals and LFD
college alumni. Working in school teams
and with support from LFD diversity and

Former delegates and LFD alumni (left to right): Randy
Stamm, Victoria Foundation Program Officer Craig
Drinkard, Victoria Foundation, Nkosi Anderson, and
Dr. Orsolina Cetta.

Bari Katz, our new Director
of Youth and Collegiate
Services Consultant,
works closely with our
staff to assess, design, and
implement quality programs
that educate and empower
youth and our adult leaders
throughout the tri-state area.

Participating schools for LFD 2012:
Absegami High School; Bayonne High
School; Bergen County Academies;
Cedar Creek High School; Franklin High
School; Freehold Township High School;
Gill St. Bernard’s School; Haddonfield
Memorial High School; Howell High
School; Kearny High School; Kent Place
School; Lakewood High School; Marlboro
High School; Memorial High School;
Moorestown Friends School; Piscataway
High School; Roselle Park High School;
St. Benedict’s Preparatory School; Saint
Vincent Academy; Secaucus High School;
Spotswood High School; University
Academy Charter High School; and William
L. Dickinson High School.

Advanced Peer Leadership Training
Students, educators, and adult volunteers
that participated in the Lead for Diversity
program this past summer reunited at
Georgian Court University on Friday,
January 4 for an Advanced Peer Leadership
Training. More than 90 percent of student
delegates were able to attend the January
event. Fifteen adult volunteers and fifteen
school advisors were also in attendance. At
the event, the students talked about what

they have been up to since the summer
program, met with their discussion groups
from the summer, and practiced their
facilitation skills. Along with their school
advisors, students discussed challenges,
successes, tips, and best practices regarding
the implementation of their action plans.
The event culminated with student
presentations outlining the progress of their
action plans.
LFD 2012 session 1 delegates at reunion
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12th Annual Diversity Pride Walk-a-Thon: ADP’s Former Chief Diversity Officer Tara Amaral joined
by ACOD board members from PNC Bank, PSE&G, and Day Pittney - 2013 Event date MAY 19.
Diversity Issues in
Higher Education
Conference speaker
Prosecutor Camelia
M. Valdes, Esq., of the
Passaic County Courts
delivering a passionate
keynote address.

Diversity Issues in Higher Education Conference: “Pursuit
of Excellence in Higher Education” Award honoree
Edward Bullock (center); L’Oreal VP of Diversity and
Inclusion and Board Member Angela Guy (left); and
American Conference on Diversity President and CEO
Elizabeth Williams-Riley (right).

Nominate a
Humanitarian of the Year
Each year, the American Conference on Diversity
chapters honor individuals and organizations in
N.J. that have demonstrated our mission to value
diversity, educate leaders, and promote respect.
Nominees should show excellence, achievement,
and experience or practical involvement in more
than one of the following categories:
•

Community or public service, which
improves the quality of life for citizens
regardless of race or creed or ethnic,
cultural, or national origin.

•

Philanthropy and support of
organizations, institutions, or other
organized causes that serve in the best
interest of the public.

•

Leadership within the public, private,
and nonprofit sectors that motivate others
to promote the mission of the American
Conference on Diversity.
To submit your nomination, visit
https://www.surveymonkey.com/s/
HumanitarianAwardNomination2012.

Higher Education Conference keynote response panel

N.J. Institutions of Higher Learning
Working to Crack the ACCESS C.O.D.E.
“The goal of the Annual Higher
Education Conference is to open
minds,” said the American Conference
on Diversity President and CEO Elizabeth
Williams-Riley to a packed room of
educators, faculty, students, and diversity
professionals at our 12th Annual Diversity
Issues in Higher Education. Her words set
the tone for a full day of dynamic speakers,
panel discussions, and workshops at Saint
Peter’s University, where Dr. Martin
Luther King Jr. earned his Doctorate
of Divinity in 1965. The thoughtprovoking workshops, each facilitated by
academics, diversity practitioners, socialjustice leaders, or EEO experts, explored
challenging topics such as making N.J.
education more accessible, serving
the underserved and undocumented,
and navigating the legal landscape of
affirmative action in education. We also
awarded our first “Pursuit of Excellence
in Higher Education Award” to Edward
Bullock, former VP of D&I at L’Oreal and
a longtime supporter. Camelia M. Valdes,
Esq., the first Latina county prosecutor
in N.J. and the first woman prosecutor

in Passaic County, gave a heartfelt
keynote address sharing the professional
biases she encountered as a female
law-enforcement official and personal
struggles as the mother of two girls with
autism. The keynote was followed by
a response panel led by James Harris,
president of the N.J. State Conference
of the NAACP. The rich discussion
revealed eyebrow-raising facts. The panel
included Hon. Joseph V. Doria Jr., Ed.D.,
Director of School of Education at Saint
Peter’s University; Donnie W. Evans,
Superintendent of Paterson Schools;
Hon. Rochelle Hendricks, Secretary of
New Jersey Higher Education; and Ebony
Thomas, Director of Campus & Diversity
Recruiting at Prudential.
The 2013 conference will be held at
Montclair State University on November
22. There are currently 18 institutions
and corporations on our planning
committee. Limited quantities of the
2012 conference resource guides are
still available. Contact Pam Harris, Pam@
AmericanConferenceOnDiversity.org, to
get your copy.

SOCIAL MEDIA Get connected! Stay connected!
Like us on Facebook (Facebook.com/AmericanConferenceonDiversity)
Follow us on Twitter (Twitter.com/AmConfDiversity)
Connect with us on LinkedIn (http://www.linkedin.com/groups/American-Conference-on-Diversity-2368550)
Send us an email (info@AmericanConferenceOnDiversity.org) to receive our e-letter, featuring diversity-related
information you can use in your organization’s newsletter.
THE POWER AMOUNG US / SPRING 2013
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Message
from the
President
and CEO
Elizabeth
Williams-Riley

The

Power Among Us
to Create Lasting
Change
This year, we are asking everyone to reflect
on their most valuable lessons learned
along their journey into diversity. Our
anniversary theme is Diversity’s Defining
Moments. For some, this moment is as
simple as recognizing that their skin color
was different and for others it is a painful
memory that rekindles high emotions at the
very thought of the experience. In 1948,
N.J. leaders united forces to boldly tackle
the injustice our state and the nation faced
as the National Conference of Christians
and Jews. New Jersey’s population has
drastically changed and the state has
become one of the most diverse in the
country with 8.8 million residents. Sixty-five
years later as the American Conference
on Diversity, we continue to build on this
rich legacy of valuing diversity, educating
leaders, and promoting respect.
I have traveled coast to coast creating and
experiencing numerous defining moments.
But none more precious than this: It was
the first time in my life I realized I was the
source of my mother’s courage to fight for
justice. I arranged for a student who was
studying the civil-rights era to interview
my mother because she was active with
the NAACP and was involved in protests
in the south during her high-school years.
The very last question this student asked
her was, “Why would you or all the others
risk your life and put yourself in danger like
that?” My mother’s response was simple,
“We all kept asking ourselves what about
our children. None of us had children and
were living under this harsh mistreatment,
but the future meant so much more to us
and we had to do something. It wasn’t
right!” I listened attentively and began to
shed tears. It was very clear to me that the
Power Among Us is far greater than the
Power Over Us to create lasting change.

How Do Our Chapters Carry On Our Mission?
Our eight chapters throughout New Jersey
reflect our mission to value diversity,
educate leaders, and promote respect.
Chapter board members not only raise
funds to help support our programs, they
also develop and sponsor community
engagement and educational initiatives
for their local communities.
Promoting Civil-Rights & Cultural
Education: Chapters tackled important
issues such as creating a harassment-free
workplace (Jersey Shore Chapter) and
engaging youth to communicate the
impact of diversity on their lives through art
(Central Jersey, Essex, Greater Bergen, and
Hudson poster art contests). The Atlantic
County Chapter’s annual Dr. Martin Luther
King, Jr. Breakfast, a community favorite,
brought more than 300 high-school
students and local leaders together to
honor Dr. King’s memory in January.

Do you have a profound diversity experience
that you’d like to share? The American
Conference on Diversity wants to hear
your story. We launched a special 65th
anniversary project—the gathering of
60-second “Defining Moments in Diversity”
video vignettes—on November 16 at our
12th Annual Diversity Issues in Higher
Education conference at Saint Peter’s
University. Diversity leaders, speakers,
panelists, faculty, and students lined up
at our video kiosk to reveal their personal
revelations—and we want yours!

inclusion mentors, the delegates developed
action plans to advocate for social justice at
their schools. The students take the lessons
learned from the weeklong experience
and apply them throughout their entire
academic year. They return to their schools
and work with faculty advisors to implement
their new programs and activities for their
peers. LFD impacts nearly 18,000 students
statewide each year.

www.AmericanConferenceOnDiversity.org

“We can no longer deny that health
inequity or healthcare disparities are a
problem,” said the American Conference
on Diversity President and CEO Elizabeth
Williams-Riley during her opening remarks
at the American Conference on Diversity
Health Equity conference last December.
“That’s why we’re now in our fifth year
of delivering these cultural-competency
conferences for the healthcare sector.”
The American Conference on Diversity
Health Equity conference included two
information-packed learning events
funded by Horizon Foundation for New
Jersey and aimed at closing the healthcare
disparities gap. Both events were designed
for healthcare professionals and health
system administrators and were held at the
NJHA Conference Center in Princeton, N.J.
“Improving the Quality & Safety of Care
for Diverse Patient Populations” included
a full day of dynamic speakers and a panel
discussion. The conference explored the
relationship between health literacy and
equality and what health professionals
need to do to foster more health literate
organizations. All participants were given
a copy of Found in Translation: How
Language Shapes Our Lives and Transforms
the World.
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Dr. Donnie W. Evans, superintendent of Paterson Schools
and a keynote response panelist at our Diversity Issues
in Higher Education conference, sharing his “Defining
Moment in Diversity.”

LFD summer camp at the start of a new day. Delegates
and diversity and inclusion mentors together jumpstart
their day with songs, skits, and reflections for the day.

Health Equity Conference: Carolyn Daniels, DHSc,
Executive Director of N.J. Office of Minority and
Multicultural Health, shares health statistics.

Healthcare Cultural Competency Train
the Trainer Program was a free training that
examined diversity matters and the impact
within a healthcare environment. This
training is a continuing nursing education
activity approved for 6.25 contact hours by
the New Jersey State Nurses Association.
Healthcare Cultural Competency Train
the Trainer will be held October 18
and Health Equity Conference:
Improving the Quality & Safety of Care
for Diverse Patient Populations will be
held November 1. Both programs will
be held from 8:30 a.m. to 3:30 p.m.
at the NJHA Conference Center in
Princeton, N.J.

AMERICAN CONFERENCE ON DIVERSITY

Please stop by our booth at events held
throughout the year or email your video link
to Pam@AmericanConferenceOnDiversity.
org. Your submission could become part
of a full-length video to debut at our 65th
Anniversary State Dinner, a spectacular
celebration of bridging cross-cultural
divides to be held April 4 at the Pleasantdale
Château in West Orange, N.J. To purchase
tickets or sponsor the State Dinner,
call Barbara Getze, Event Coordinator,
at (800) 626-8097.

Lead for Diversity 2012 Delegates: Transforming Awareness Into Action

Our Programming Helps Close the
Healthcare Disparities Gap
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Recognizing Diversity Role Models:
Funds to support programs were raised by
chapters through annual Humanitarian
Awards events, honoring several local
organizations and individuals who serve
as role models of our mission. In addition,
the Central Jersey Chapter continued
to recognize Community Diversity
Champions, selected by Middlesex County
municipalities. This recognition platform
now extends to our Greater Bergen, Essex
County, and Hudson County Chapters.
Supporting Youth Learning: Chapters
identified and partnered with various
schools to focus on creative expressions
through art as well as secured resources
to send teams of students to 2012 Lead
for Diversity.

EVENTS SNAPSHOTS

Lights, Camera, Action! “Defining Moments in Diversity” Videotaping Kickoff

In July, 91 sophomores, juniors, and seniors
from 23 high schools throughout New
Jersey, who were selected as delegates of
the American Conference on Diversity’s 17th
Annual Lead for Diversity (LFD), formally
known as Anytown, spent a week together
learning important life and human-relation
skills to expand their understanding of
humanity and challenge bias and oppression
within society. They engaged in workshops
as well as experiential learning activities lead
by our 40 trained professionals and LFD
college alumni. Working in school teams
and with support from LFD diversity and

Former delegates and LFD alumni (left to right): Randy
Stamm, Victoria Foundation Program Officer Craig
Drinkard, Victoria Foundation, Nkosi Anderson, and
Dr. Orsolina Cetta.

Bari Katz, our new Director
of Youth and Collegiate
Services Consultant,
works closely with our
staff to assess, design, and
implement quality programs
that educate and empower
youth and our adult leaders
throughout the tri-state area.

Participating schools for LFD 2012:
Absegami High School; Bayonne High
School; Bergen County Academies;
Cedar Creek High School; Franklin High
School; Freehold Township High School;
Gill St. Bernard’s School; Haddonfield
Memorial High School; Howell High
School; Kearny High School; Kent Place
School; Lakewood High School; Marlboro
High School; Memorial High School;
Moorestown Friends School; Piscataway
High School; Roselle Park High School;
St. Benedict’s Preparatory School; Saint
Vincent Academy; Secaucus High School;
Spotswood High School; University
Academy Charter High School; and William
L. Dickinson High School.

Advanced Peer Leadership Training
Students, educators, and adult volunteers
that participated in the Lead for Diversity
program this past summer reunited at
Georgian Court University on Friday,
January 4 for an Advanced Peer Leadership
Training. More than 90 percent of student
delegates were able to attend the January
event. Fifteen adult volunteers and fifteen
school advisors were also in attendance. At
the event, the students talked about what

they have been up to since the summer
program, met with their discussion groups
from the summer, and practiced their
facilitation skills. Along with their school
advisors, students discussed challenges,
successes, tips, and best practices regarding
the implementation of their action plans.
The event culminated with student
presentations outlining the progress of their
action plans.
LFD 2012 session 1 delegates at reunion
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12th Annual Diversity Pride Walk-a-Thon: ADP’s Former Chief Diversity Officer Tara Amaral joined
by ACOD board members from PNC Bank, PSE&G, and Day Pittney - 2013 Event date MAY 19.
Diversity Issues in
Higher Education
Conference speaker
Prosecutor Camelia
M. Valdes, Esq., of the
Passaic County Courts
delivering a passionate
keynote address.

Diversity Issues in Higher Education Conference: “Pursuit
of Excellence in Higher Education” Award honoree
Edward Bullock (center); L’Oreal VP of Diversity and
Inclusion and Board Member Angela Guy (left); and
American Conference on Diversity President and CEO
Elizabeth Williams-Riley (right).

Nominate a
Humanitarian of the Year
Each year, the American Conference on Diversity
chapters honor individuals and organizations in
N.J. that have demonstrated our mission to value
diversity, educate leaders, and promote respect.
Nominees should show excellence, achievement,
and experience or practical involvement in more
than one of the following categories:
•

Community or public service, which
improves the quality of life for citizens
regardless of race or creed or ethnic,
cultural, or national origin.

•

Philanthropy and support of
organizations, institutions, or other
organized causes that serve in the best
interest of the public.

•

Leadership within the public, private,
and nonprofit sectors that motivate others
to promote the mission of the American
Conference on Diversity.
To submit your nomination, visit
https://www.surveymonkey.com/s/
HumanitarianAwardNomination2012.

Higher Education Conference keynote response panel

N.J. Institutions of Higher Learning
Working to Crack the ACCESS C.O.D.E.
“The goal of the Annual Higher
Education Conference is to open
minds,” said the American Conference
on Diversity President and CEO Elizabeth
Williams-Riley to a packed room of
educators, faculty, students, and diversity
professionals at our 12th Annual Diversity
Issues in Higher Education. Her words set
the tone for a full day of dynamic speakers,
panel discussions, and workshops at Saint
Peter’s University, where Dr. Martin
Luther King Jr. earned his Doctorate
of Divinity in 1965. The thoughtprovoking workshops, each facilitated by
academics, diversity practitioners, socialjustice leaders, or EEO experts, explored
challenging topics such as making N.J.
education more accessible, serving
the underserved and undocumented,
and navigating the legal landscape of
affirmative action in education. We also
awarded our first “Pursuit of Excellence
in Higher Education Award” to Edward
Bullock, former VP of D&I at L’Oreal and
a longtime supporter. Camelia M. Valdes,
Esq., the first Latina county prosecutor
in N.J. and the first woman prosecutor

in Passaic County, gave a heartfelt
keynote address sharing the professional
biases she encountered as a female
law-enforcement official and personal
struggles as the mother of two girls with
autism. The keynote was followed by
a response panel led by James Harris,
president of the N.J. State Conference
of the NAACP. The rich discussion
revealed eyebrow-raising facts. The panel
included Hon. Joseph V. Doria Jr., Ed.D.,
Director of School of Education at Saint
Peter’s University; Donnie W. Evans,
Superintendent of Paterson Schools;
Hon. Rochelle Hendricks, Secretary of
New Jersey Higher Education; and Ebony
Thomas, Director of Campus & Diversity
Recruiting at Prudential.
The 2013 conference will be held at
Montclair State University on November
22. There are currently 18 institutions
and corporations on our planning
committee. Limited quantities of the
2012 conference resource guides are
still available. Contact Pam Harris, Pam@
AmericanConferenceOnDiversity.org, to
get your copy.

SOCIAL MEDIA Get connected! Stay connected!
Like us on Facebook (Facebook.com/AmericanConferenceonDiversity)
Follow us on Twitter (Twitter.com/AmConfDiversity)
Connect with us on LinkedIn (http://www.linkedin.com/groups/American-Conference-on-Diversity-2368550)
Send us an email (info@AmericanConferenceOnDiversity.org) to receive our e-letter, featuring diversity-related
information you can use in your organization’s newsletter.
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Message
from the
President
and CEO
Elizabeth
Williams-Riley

The

Power Among Us
to Create Lasting
Change
This year, we are asking everyone to reflect
on their most valuable lessons learned
along their journey into diversity. Our
anniversary theme is Diversity’s Defining
Moments. For some, this moment is as
simple as recognizing that their skin color
was different and for others it is a painful
memory that rekindles high emotions at the
very thought of the experience. In 1948,
N.J. leaders united forces to boldly tackle
the injustice our state and the nation faced
as the National Conference of Christians
and Jews. New Jersey’s population has
drastically changed and the state has
become one of the most diverse in the
country with 8.8 million residents. Sixty-five
years later as the American Conference
on Diversity, we continue to build on this
rich legacy of valuing diversity, educating
leaders, and promoting respect.
I have traveled coast to coast creating and
experiencing numerous defining moments.
But none more precious than this: It was
the first time in my life I realized I was the
source of my mother’s courage to fight for
justice. I arranged for a student who was
studying the civil-rights era to interview
my mother because she was active with
the NAACP and was involved in protests
in the south during her high-school years.
The very last question this student asked
her was, “Why would you or all the others
risk your life and put yourself in danger like
that?” My mother’s response was simple,
“We all kept asking ourselves what about
our children. None of us had children and
were living under this harsh mistreatment,
but the future meant so much more to us
and we had to do something. It wasn’t
right!” I listened attentively and began to
shed tears. It was very clear to me that the
Power Among Us is far greater than the
Power Over Us to create lasting change.

How Do Our Chapters Carry On Our Mission?
Our eight chapters throughout New Jersey
reflect our mission to value diversity,
educate leaders, and promote respect.
Chapter board members not only raise
funds to help support our programs, they
also develop and sponsor community
engagement and educational initiatives
for their local communities.
Promoting Civil-Rights & Cultural
Education: Chapters tackled important
issues such as creating a harassment-free
workplace (Jersey Shore Chapter) and
engaging youth to communicate the
impact of diversity on their lives through art
(Central Jersey, Essex, Greater Bergen, and
Hudson poster art contests). The Atlantic
County Chapter’s annual Dr. Martin Luther
King, Jr. Breakfast, a community favorite,
brought more than 300 high-school
students and local leaders together to
honor Dr. King’s memory in January.

Do you have a profound diversity experience
that you’d like to share? The American
Conference on Diversity wants to hear
your story. We launched a special 65th
anniversary project—the gathering of
60-second “Defining Moments in Diversity”
video vignettes—on November 16 at our
12th Annual Diversity Issues in Higher
Education conference at Saint Peter’s
University. Diversity leaders, speakers,
panelists, faculty, and students lined up
at our video kiosk to reveal their personal
revelations—and we want yours!

inclusion mentors, the delegates developed
action plans to advocate for social justice at
their schools. The students take the lessons
learned from the weeklong experience
and apply them throughout their entire
academic year. They return to their schools
and work with faculty advisors to implement
their new programs and activities for their
peers. LFD impacts nearly 18,000 students
statewide each year.

www.AmericanConferenceOnDiversity.org

“We can no longer deny that health
inequity or healthcare disparities are a
problem,” said the American Conference
on Diversity President and CEO Elizabeth
Williams-Riley during her opening remarks
at the American Conference on Diversity
Health Equity conference last December.
“That’s why we’re now in our fifth year
of delivering these cultural-competency
conferences for the healthcare sector.”
The American Conference on Diversity
Health Equity conference included two
information-packed learning events
funded by Horizon Foundation for New
Jersey and aimed at closing the healthcare
disparities gap. Both events were designed
for healthcare professionals and health
system administrators and were held at the
NJHA Conference Center in Princeton, N.J.
“Improving the Quality & Safety of Care
for Diverse Patient Populations” included
a full day of dynamic speakers and a panel
discussion. The conference explored the
relationship between health literacy and
equality and what health professionals
need to do to foster more health literate
organizations. All participants were given
a copy of Found in Translation: How
Language Shapes Our Lives and Transforms
the World.

2

Dr. Donnie W. Evans, superintendent of Paterson Schools
and a keynote response panelist at our Diversity Issues
in Higher Education conference, sharing his “Defining
Moment in Diversity.”

LFD summer camp at the start of a new day. Delegates
and diversity and inclusion mentors together jumpstart
their day with songs, skits, and reflections for the day.

Health Equity Conference: Carolyn Daniels, DHSc,
Executive Director of N.J. Office of Minority and
Multicultural Health, shares health statistics.

Healthcare Cultural Competency Train
the Trainer Program was a free training that
examined diversity matters and the impact
within a healthcare environment. This
training is a continuing nursing education
activity approved for 6.25 contact hours by
the New Jersey State Nurses Association.
Healthcare Cultural Competency Train
the Trainer will be held October 18
and Health Equity Conference:
Improving the Quality & Safety of Care
for Diverse Patient Populations will be
held November 1. Both programs will
be held from 8:30 a.m. to 3:30 p.m.
at the NJHA Conference Center in
Princeton, N.J.

AMERICAN CONFERENCE ON DIVERSITY

Please stop by our booth at events held
throughout the year or email your video link
to Pam@AmericanConferenceOnDiversity.
org. Your submission could become part
of a full-length video to debut at our 65th
Anniversary State Dinner, a spectacular
celebration of bridging cross-cultural
divides to be held April 4 at the Pleasantdale
Château in West Orange, N.J. To purchase
tickets or sponsor the State Dinner,
call Barbara Getze, Event Coordinator,
at (800) 626-8097.

Lead for Diversity 2012 Delegates: Transforming Awareness Into Action

Our Programming Helps Close the
Healthcare Disparities Gap
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Recognizing Diversity Role Models:
Funds to support programs were raised by
chapters through annual Humanitarian
Awards events, honoring several local
organizations and individuals who serve
as role models of our mission. In addition,
the Central Jersey Chapter continued
to recognize Community Diversity
Champions, selected by Middlesex County
municipalities. This recognition platform
now extends to our Greater Bergen, Essex
County, and Hudson County Chapters.
Supporting Youth Learning: Chapters
identified and partnered with various
schools to focus on creative expressions
through art as well as secured resources
to send teams of students to 2012 Lead
for Diversity.

EVENTS SNAPSHOTS

Lights, Camera, Action! “Defining Moments in Diversity” Videotaping Kickoff

In July, 91 sophomores, juniors, and seniors
from 23 high schools throughout New
Jersey, who were selected as delegates of
the American Conference on Diversity’s 17th
Annual Lead for Diversity (LFD), formally
known as Anytown, spent a week together
learning important life and human-relation
skills to expand their understanding of
humanity and challenge bias and oppression
within society. They engaged in workshops
as well as experiential learning activities lead
by our 40 trained professionals and LFD
college alumni. Working in school teams
and with support from LFD diversity and

Former delegates and LFD alumni (left to right): Randy
Stamm, Victoria Foundation Program Officer Craig
Drinkard, Victoria Foundation, Nkosi Anderson, and
Dr. Orsolina Cetta.

Bari Katz, our new Director
of Youth and Collegiate
Services Consultant,
works closely with our
staff to assess, design, and
implement quality programs
that educate and empower
youth and our adult leaders
throughout the tri-state area.

Participating schools for LFD 2012:
Absegami High School; Bayonne High
School; Bergen County Academies;
Cedar Creek High School; Franklin High
School; Freehold Township High School;
Gill St. Bernard’s School; Haddonfield
Memorial High School; Howell High
School; Kearny High School; Kent Place
School; Lakewood High School; Marlboro
High School; Memorial High School;
Moorestown Friends School; Piscataway
High School; Roselle Park High School;
St. Benedict’s Preparatory School; Saint
Vincent Academy; Secaucus High School;
Spotswood High School; University
Academy Charter High School; and William
L. Dickinson High School.

Advanced Peer Leadership Training
Students, educators, and adult volunteers
that participated in the Lead for Diversity
program this past summer reunited at
Georgian Court University on Friday,
January 4 for an Advanced Peer Leadership
Training. More than 90 percent of student
delegates were able to attend the January
event. Fifteen adult volunteers and fifteen
school advisors were also in attendance. At
the event, the students talked about what

they have been up to since the summer
program, met with their discussion groups
from the summer, and practiced their
facilitation skills. Along with their school
advisors, students discussed challenges,
successes, tips, and best practices regarding
the implementation of their action plans.
The event culminated with student
presentations outlining the progress of their
action plans.
LFD 2012 session 1 delegates at reunion
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12th Annual Diversity Pride Walk-a-Thon: ADP’s Former Chief Diversity Officer Tara Amaral joined
by ACOD board members from PNC Bank, PSE&G, and Day Pittney - 2013 Event date MAY 19.
Diversity Issues in
Higher Education
Conference speaker
Prosecutor Camelia
M. Valdes, Esq., of the
Passaic County Courts
delivering a passionate
keynote address.

Diversity Issues in Higher Education Conference: “Pursuit
of Excellence in Higher Education” Award honoree
Edward Bullock (center); L’Oreal VP of Diversity and
Inclusion and Board Member Angela Guy (left); and
American Conference on Diversity President and CEO
Elizabeth Williams-Riley (right).

Nominate a
Humanitarian of the Year
Each year, the American Conference on Diversity
chapters honor individuals and organizations in
N.J. that have demonstrated our mission to value
diversity, educate leaders, and promote respect.
Nominees should show excellence, achievement,
and experience or practical involvement in more
than one of the following categories:
•

Community or public service, which
improves the quality of life for citizens
regardless of race or creed or ethnic,
cultural, or national origin.

•

Philanthropy and support of
organizations, institutions, or other
organized causes that serve in the best
interest of the public.

•

Leadership within the public, private,
and nonprofit sectors that motivate others
to promote the mission of the American
Conference on Diversity.
To submit your nomination, visit
https://www.surveymonkey.com/s/
HumanitarianAwardNomination2012.

Higher Education Conference keynote response panel

N.J. Institutions of Higher Learning
Working to Crack the ACCESS C.O.D.E.
“The goal of the Annual Higher
Education Conference is to open
minds,” said the American Conference
on Diversity President and CEO Elizabeth
Williams-Riley to a packed room of
educators, faculty, students, and diversity
professionals at our 12th Annual Diversity
Issues in Higher Education. Her words set
the tone for a full day of dynamic speakers,
panel discussions, and workshops at Saint
Peter’s University, where Dr. Martin
Luther King Jr. earned his Doctorate
of Divinity in 1965. The thoughtprovoking workshops, each facilitated by
academics, diversity practitioners, socialjustice leaders, or EEO experts, explored
challenging topics such as making N.J.
education more accessible, serving
the underserved and undocumented,
and navigating the legal landscape of
affirmative action in education. We also
awarded our first “Pursuit of Excellence
in Higher Education Award” to Edward
Bullock, former VP of D&I at L’Oreal and
a longtime supporter. Camelia M. Valdes,
Esq., the first Latina county prosecutor
in N.J. and the first woman prosecutor

in Passaic County, gave a heartfelt
keynote address sharing the professional
biases she encountered as a female
law-enforcement official and personal
struggles as the mother of two girls with
autism. The keynote was followed by
a response panel led by James Harris,
president of the N.J. State Conference
of the NAACP. The rich discussion
revealed eyebrow-raising facts. The panel
included Hon. Joseph V. Doria Jr., Ed.D.,
Director of School of Education at Saint
Peter’s University; Donnie W. Evans,
Superintendent of Paterson Schools;
Hon. Rochelle Hendricks, Secretary of
New Jersey Higher Education; and Ebony
Thomas, Director of Campus & Diversity
Recruiting at Prudential.
The 2013 conference will be held at
Montclair State University on November
22. There are currently 18 institutions
and corporations on our planning
committee. Limited quantities of the
2012 conference resource guides are
still available. Contact Pam Harris, Pam@
AmericanConferenceOnDiversity.org, to
get your copy.

SOCIAL MEDIA Get connected! Stay connected!
Like us on Facebook (Facebook.com/AmericanConferenceonDiversity)
Follow us on Twitter (Twitter.com/AmConfDiversity)
Connect with us on LinkedIn (http://www.linkedin.com/groups/American-Conference-on-Diversity-2368550)
Send us an email (info@AmericanConferenceOnDiversity.org) to receive our e-letter, featuring diversity-related
information you can use in your organization’s newsletter.
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PowerAmongUs
The

Providing Professional-Development
Opportunities for Educators
The American Conference on Diversity,
in partnership with the Peter Sammartino
School of Education at Fairleigh Dickinson
University (FDU) and with the generous
support of Wells Fargo Bank, will be
offering “The Power of Educators: Creating
Multicultural Learning Environments”
Educators’ Institute this summer.
Now in its eighth year, the Educators’
Institute intensive four-day course
combines instruction, experiential
activities, facilitated dialogue, and small
group work for teachers, administrators,
counselors, and teachers-in-training who
are interested in building more inclusive
and affirming classrooms. Educators

receive 28 CEUs for participation in
the series, which will be offered twice.
From June 25-28, the series will be held
at FDU’s College at Florham. From July
9 -12, the series will be held at FDU’s
Metropolitan Campus. The Institute
will run from 9 a.m. to 4 p.m. each
day. Advance registration is required at
http://summereducatorsinstitute2013.
kintera.org.
Visit www.AmericanConferenceOn
Diversity.org for more information.
Non-refundable registration fees apply.
Please register by 5 p.m. April 26.

We will hold our 2nd annual Early
Childhood Anti-Bias Institute one-day
course April 17. Designed for early
childhood educators, childcare providers,
and students majoring in early childhood
education who are nearing completion
of their coursework, “Learning the ABC’s:
Implementing Anti-Bias Curriculum
in Early Childhood Classrooms” will
enhance their ability to work toward
change as related to issues of multicultural
education. This workshop will be held at
Raritan Bay Area YMCA in Perth Amboy
from 9 a.m. to 4 p.m.
To register, visit http://AntibiasInstitute.
kintera.org or call (732) 745-9330.

Valuing Diversity, Educating Leaders, Promoting Respect

109 Church Street
New Brunswick, NJ 08901

Gail L. Zoppo,
Media Relations
Consultant

SAVE THE DATES

Sunday, May 19, 2013

Gail L. Zoppo has more than 25 years in the communications profession. As media relations consultant,
Zoppo works with American Conference on Diversity to increase its visibility and spread its powerful
message of diversity and inclusion to communities, organizations, and media networks locally and nationally.

Our Year Ahead: Celebrating 65 Years of Diversity’s Defining Moments
In January, our Atlantic County chapter
hosted the first event of the year with
the annual Dr. Martin Luther King Jr.
breakfast, which included a moderated
student panel that challenged their peers
to reflect on Dr. King’s messages for their
generation. Our seven other chapters will
host special events later in the year. This
year we also launched our “LEAD FOR
DIVERSITY” (LFD) text-to-give campaign
making change a text message away.

Diversity Stride Walk-a-Thon
Liberty State Park • Jersey City, NJ
CHECK IN / REGISTRATION
10:30 AM
STEP OFF & RIBBON CUTTING
11:30 AM

To register, visit:
http://2013diversitystride.kintera.org

Annual Commercial Real Estate Luncheon

Visit our website at www.
AmericanConferenceOnDiversity.org
for details on this campaign and
upcoming anniversary events.

Telephone: (732) 745-9330
Fax: (732) 745-9419
www.AmericanConferenceOnDiversity.org
Right to left holding check: Board Vice Chair R.C. “Toby” Babeuf of Wells Fargo and American Conference on
Diversity President and CEO Elizabeth Williams-Riley with staff.

Wednesday, June 5, 2013
S A V E

Mayfair Farms, West Orange, NJ

T H E

D A T E

2013

HONORING

65th Anniversary Celebration

Mitchell (micky) Landis
Senior Vice President & Regional Manager, Boston Properties

To purchase tickets, call the American Conference on Diversity (732) 745-9330
or go online at http://2013commercialrealestateluncheon.kintera.org.
Advance ticket purchase required.
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Angelo Genova, Esq.

Genova, Burns & Giantomasi

NASCO, Inc.
Corporate Humanitarian Award

Thank

you to our

Partners

in

Education

Special thanks to our 2012 Partners in Education and other donors who provided scholarships to schools that did not
have the financial resources to cover the cost but really knew their schools could benefit from the LFD experience
FOUNDER
Shor Family Foundation
BENEFACTOR
Victoria Foundation
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John Greene
Retired Senior Vice President, Prudential

Humanitarian Award

NEW Workplace Transformation Award
Prudential Financial
Caroline Feeney
Vice President, Prudential, Agency Distribution

Suzy Domenick
Vice President, Human Resources,
Prudential, Agency Distribution

Gale Britton

Theresa de León*

PNC Wealth Management

Vice Chairs
R.C. “Toby” Babeuf*
Wells Fargo Bank, N.A.

Margaret M. Coons*
Horizon Blue Cross
Blue Shield of NJ

Emilio Egea*
Treasurer
John Benedik, CPA*

U

S

T

E

E

S

Patricia Rossman
BASF Corp.

Seema Singh, Esq.

Village Supermarkets, Inc.

Elizabeth Williams-Riley
American Conference on
Diversity

Thomas F. Hayes

Dr. A. Zachary Yamba

Pam H. Kwatra

President Emeritus
Essex County College

Allen I. Bildner

Ava-Marie Madeam

Anne Evans Estabrook

Margaret Pego

Thomas D. Sayles+

PSEG Services Corp.

Michael L. Rodburg, Esq.
Lowenstein Sandler, PC

Elberon Development Co.

*Executive Committee +Deceased

Vice President, Diversity & Inclusion,
Prudential, Agency Distribution

Musical Guest RP’s Jazz Quintet

Renee Ayers, MPA,
Six Sigma, Director
of Professional
Development Services

Trustees Emeritus

Kripari Marketing
Verizon

Former Merck Diversity Manager Renee Ayers Joins Our
Team as Director of Professional Development Services

WithumSmith+Brown

Katherine Kish

Market Entry, Inc.

MLK breakfast dynamic student panel and Atlantic
County Chapter Board members.

William Sumas

Andrew A. Vitale, CPA

NJ Natural Gas

Pat Rossman, chief diversity officer and HR
communications at BASF Corp., our staff,
board and chapter members, and other key
stakeholders gathered in January at BASF
North America regional headquarters in
Florham Park, N.J., to launch the yearlong
celebration. At this event Wells Fargo
presented a $20,000 grant to support our
Educators’ Institute Initiative.

Singh Law

Angela Guy
L’Oreal USA

The American Conference on Diversity has
embarked on a momentous year in 2013!
Since the organization was established in
New Jersey in 1948, the world around us
has changed significantly. To recognize
the progress we’ve made in diversity and
social justice, our team is rolling out special
events to take place throughout the year.
Thanks to the generosity of Board Member

The American Conference on Diversity
appointed industry veteran Renee
Ayers, MPA, Director of Professional
Development Services in October. Ayers,
who brings to the organization two decades
of corporate-sector experience with a
focus on global diversity management,
is now collaborating with corporate and
community leaders to advance their
diversity goals within their organizations.

Ayers is also personally dedicated
to diversity and inclusion through
her participation in faith-based and
community engagements. She holds an
Executive Master’s in Public Administration
from Rutgers Newark (cum laude) and a
Bachelor’s of Science in Biology/Pre-Med
from Seton Hall University. Ayers is a
member of Phi Alpha Alpha Honor Society
for Public Affairs and Administration and
is Six Sigma Greenbelt Certified.
While employed at Merck, Ayers led and
provided guidance to the Global Services
(GS) division’s vice presidents and diversity
team. She facilitated the advancement of
diversity and inclusion, raised cultural

awareness, and improved the business’s
bottom-line performance. Ayers’ projectmanagement expertise helped develop
learning content, facilitate global cultural
curriculum, and design training materials
currently used within the GS division. At
the American Conference on Diversity
Ayers will continue to leverage her
diversity and inclusion experience to
support nonprofits, corporations, schools,
and communities as they work to fully
embrace the value of diversity. Our
services are custom designed to meet your
specific diversity matters. Please contact
our office at (732) 745-9330 for an initial
consultation with Renee.

www.AmericanConferenceOnDiversity.org
3/21/13 2:15 PM

PowerAmongUs
The

Providing Professional-Development
Opportunities for Educators
The American Conference on Diversity,
in partnership with the Peter Sammartino
School of Education at Fairleigh Dickinson
University (FDU) and with the generous
support of Wells Fargo Bank, will be
offering “The Power of Educators: Creating
Multicultural Learning Environments”
Educators’ Institute this summer.
Now in its eighth year, the Educators’
Institute intensive four-day course
combines instruction, experiential
activities, facilitated dialogue, and small
group work for teachers, administrators,
counselors, and teachers-in-training who
are interested in building more inclusive
and affirming classrooms. Educators

receive 28 CEUs for participation in
the series, which will be offered twice.
From June 25-28, the series will be held
at FDU’s College at Florham. From July
9 -12, the series will be held at FDU’s
Metropolitan Campus. The Institute
will run from 9 a.m. to 4 p.m. each
day. Advance registration is required at
http://summereducatorsinstitute2013.
kintera.org.
Visit www.AmericanConferenceOn
Diversity.org for more information.
Non-refundable registration fees apply.
Please register by 5 p.m. April 26.

We will hold our 2nd annual Early
Childhood Anti-Bias Institute one-day
course April 17. Designed for early
childhood educators, childcare providers,
and students majoring in early childhood
education who are nearing completion
of their coursework, “Learning the ABC’s:
Implementing Anti-Bias Curriculum
in Early Childhood Classrooms” will
enhance their ability to work toward
change as related to issues of multicultural
education. This workshop will be held at
Raritan Bay Area YMCA in Perth Amboy
from 9 a.m. to 4 p.m.
To register, visit http://AntibiasInstitute.
kintera.org or call (732) 745-9330.

Valuing Diversity, Educating Leaders, Promoting Respect

109 Church Street
New Brunswick, NJ 08901

Gail L. Zoppo,
Media Relations
Consultant

SAVE THE DATES

Sunday, May 19, 2013

Gail L. Zoppo has more than 25 years in the communications profession. As media relations consultant,
Zoppo works with American Conference on Diversity to increase its visibility and spread its powerful
message of diversity and inclusion to communities, organizations, and media networks locally and nationally.

Our Year Ahead: Celebrating 65 Years of Diversity’s Defining Moments
In January, our Atlantic County chapter
hosted the first event of the year with
the annual Dr. Martin Luther King Jr.
breakfast, which included a moderated
student panel that challenged their peers
to reflect on Dr. King’s messages for their
generation. Our seven other chapters will
host special events later in the year. This
year we also launched our “LEAD FOR
DIVERSITY” (LFD) text-to-give campaign
making change a text message away.

Diversity Stride Walk-a-Thon
Liberty State Park • Jersey City, NJ
CHECK IN / REGISTRATION
10:30 AM
STEP OFF & RIBBON CUTTING
11:30 AM

To register, visit:
http://2013diversitystride.kintera.org

Annual Commercial Real Estate Luncheon

Visit our website at www.
AmericanConferenceOnDiversity.org
for details on this campaign and
upcoming anniversary events.

Telephone: (732) 745-9330
Fax: (732) 745-9419
www.AmericanConferenceOnDiversity.org
Right to left holding check: Board Vice Chair R.C. “Toby” Babeuf of Wells Fargo and American Conference on
Diversity President and CEO Elizabeth Williams-Riley with staff.

Wednesday, June 5, 2013
S A V E

Mayfair Farms, West Orange, NJ

T H E

D A T E

2013

HONORING

65th Anniversary Celebration

Mitchell (micky) Landis
Senior Vice President & Regional Manager, Boston Properties

To purchase tickets, call the American Conference on Diversity (732) 745-9330
or go online at http://2013commercialrealestateluncheon.kintera.org.
Advance ticket purchase required.
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Immediate Past Chair
Day Pitney LLP
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Robert G. Rose, Esq.*
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Peter Dontas

Bank of America
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Angelo Genova, Esq.

Genova, Burns & Giantomasi

NASCO, Inc.
Corporate Humanitarian Award

Thank

you to our

Partners

in

Education

Special thanks to our 2012 Partners in Education and other donors who provided scholarships to schools that did not
have the financial resources to cover the cost but really knew their schools could benefit from the LFD experience
FOUNDER
Shor Family Foundation
BENEFACTOR
Victoria Foundation

CHANGE

THE POWER AMOUNG US / SPRING 2013

ACD_Change_Newsletter_13.indd 1

SCHOOL SPONSOR
Investors Savings Bank
Foundation
Page Hill Foundation

PATRONS
New Jersey Resources
RBC Foundation
Schumann Fund for New Jersey
Wilf Family Foundation

DELEGATE SPONSOR
Anne Evans Estabrook
Henaz and Pradeesh, ALLIES
(since 1999)
Stephen Calvanese
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John Greene
Retired Senior Vice President, Prudential

Humanitarian Award

NEW Workplace Transformation Award
Prudential Financial
Caroline Feeney
Vice President, Prudential, Agency Distribution

Suzy Domenick
Vice President, Human Resources,
Prudential, Agency Distribution

Gale Britton

Theresa de León*

PNC Wealth Management

Vice Chairs
R.C. “Toby” Babeuf*
Wells Fargo Bank, N.A.

Margaret M. Coons*
Horizon Blue Cross
Blue Shield of NJ

Emilio Egea*
Treasurer
John Benedik, CPA*
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Patricia Rossman
BASF Corp.

Seema Singh, Esq.

Village Supermarkets, Inc.

Elizabeth Williams-Riley
American Conference on
Diversity

Thomas F. Hayes

Dr. A. Zachary Yamba

Pam H. Kwatra

President Emeritus
Essex County College

Allen I. Bildner

Ava-Marie Madeam

Anne Evans Estabrook

Margaret Pego

Thomas D. Sayles+

PSEG Services Corp.

Michael L. Rodburg, Esq.
Lowenstein Sandler, PC

Elberon Development Co.

*Executive Committee +Deceased

Vice President, Diversity & Inclusion,
Prudential, Agency Distribution

Musical Guest RP’s Jazz Quintet

Renee Ayers, MPA,
Six Sigma, Director
of Professional
Development Services

Trustees Emeritus

Kripari Marketing
Verizon

Former Merck Diversity Manager Renee Ayers Joins Our
Team as Director of Professional Development Services

WithumSmith+Brown

Katherine Kish

Market Entry, Inc.

MLK breakfast dynamic student panel and Atlantic
County Chapter Board members.

William Sumas

Andrew A. Vitale, CPA

NJ Natural Gas

Pat Rossman, chief diversity officer and HR
communications at BASF Corp., our staff,
board and chapter members, and other key
stakeholders gathered in January at BASF
North America regional headquarters in
Florham Park, N.J., to launch the yearlong
celebration. At this event Wells Fargo
presented a $20,000 grant to support our
Educators’ Institute Initiative.

Singh Law

Angela Guy
L’Oreal USA

The American Conference on Diversity has
embarked on a momentous year in 2013!
Since the organization was established in
New Jersey in 1948, the world around us
has changed significantly. To recognize
the progress we’ve made in diversity and
social justice, our team is rolling out special
events to take place throughout the year.
Thanks to the generosity of Board Member

The American Conference on Diversity
appointed industry veteran Renee
Ayers, MPA, Director of Professional
Development Services in October. Ayers,
who brings to the organization two decades
of corporate-sector experience with a
focus on global diversity management,
is now collaborating with corporate and
community leaders to advance their
diversity goals within their organizations.

Ayers is also personally dedicated
to diversity and inclusion through
her participation in faith-based and
community engagements. She holds an
Executive Master’s in Public Administration
from Rutgers Newark (cum laude) and a
Bachelor’s of Science in Biology/Pre-Med
from Seton Hall University. Ayers is a
member of Phi Alpha Alpha Honor Society
for Public Affairs and Administration and
is Six Sigma Greenbelt Certified.
While employed at Merck, Ayers led and
provided guidance to the Global Services
(GS) division’s vice presidents and diversity
team. She facilitated the advancement of
diversity and inclusion, raised cultural

awareness, and improved the business’s
bottom-line performance. Ayers’ projectmanagement expertise helped develop
learning content, facilitate global cultural
curriculum, and design training materials
currently used within the GS division. At
the American Conference on Diversity
Ayers will continue to leverage her
diversity and inclusion experience to
support nonprofits, corporations, schools,
and communities as they work to fully
embrace the value of diversity. Our
services are custom designed to meet your
specific diversity matters. Please contact
our office at (732) 745-9330 for an initial
consultation with Renee.

www.AmericanConferenceOnDiversity.org
3/21/13 2:15 PM

