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Dear Change Agents,

John Benedik, CPA*

There is no better time than now to get connected
to the American Conference on Diversity, one of
New Jersey’s leading forces in creating lasting
social change.
For decades the work of this organization has influenced the way individuals
and communities understand diversity and embrace a greater appreciation of
peoples’ different cultures, backgrounds, nationalities, religious groups, and
perspectives.
Our rich legacy of building bridges across cultural divides has roots dating
back to 1927 with the National Conference of Christians and Jews in New
York City. In 1948, New Jersey became our home to extend the borders of
promoting respect and inclusion to our communities.
Today, New Jersey is one of the nation’s most diverse states and reaps the
benefits of our work. Led by dedicated leaders from corporate, education,
faith, media, and youth sectors, the American Conference on Diversity works
to build an even stronger legacy of change from generation to generation.
Join us as we continue the process of changing lives. Unite with thousands
across the state and across the country that have already witnessed first-hand
the difference awareness and diversity education can make in our homes,
schools, communities, and workplaces.
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The American Conference on Diversity, with the support
of committed professionals, educators, youth, community leaders, and
faith leaders, is tackling America’s unfinished business of changing the
way we define and embrace diversity.
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Our increasingly diverse society is defined beyond race and gender
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to include the vast number of faith traditions, socioeconomic levels,
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family structures, geographic locations as well as leadership styles.
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Share in our commitment and mission of empowering individuals and
institutions to address issues of bias and discrimination and advocate for
meaningful social change in our communities. You can get involved through
program participation, philanthropic gifts, volunteer hours, professional
development diversity trainings/education, and partnerships with the American
Conference on Diversity.
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We look forward to welcoming you into our work this year!
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The programs provided by the American Conference on Diversity
are relevant and vital to the needs of a rapidly changing society. The
organization’s more than 65-year journey has made it possible for
individuals to better understand issues of diversity, while our programs
have empowered people to use this new perspective to create more
inclusive and welcoming schools, communities and workplaces.
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For the

American Conference on Diversity,

DIVERSITY

Professional Development
Services

American Conference on Diversity’s youth programs and services
are geared to middle and high school students. Our trainings are
customized based on specific needs identified by administrators,
teachers, and other key school personnel. Our programs focus on
issues highly relevant to today’s youth. Using experiential learning,
teambuilding activities, small group discussion, performance arts, and/
or advisory and classroom-based workshop facilitation to supplement
school curricula, we aim, through our programs and services, to help
build the awareness and leadership skills within youth that they need
to better understand their peers, value their own and others’ diversity,
and create more inclusive and affirming school climates.

is more than…

Who we are. What we’ve learned. How we lead.
DIVERSITY is about how we interact
when our cultural differences intersect.

Awareness to Action Initiative

Customized training, ideal for groups of up to 25 students

“Break the Cycle: Be the Change” Initiative

SNAPSHOT OF OUR SERVICES

Interactive, multimedia assembly program using performing arts to
spark conversations about diversity

Each Year We:

“This leadership training
session reminded me of ‘my
filters’ coming from a place of
advantage. Also, it goes beyond
just our business world.”
Matt Voelker

Territorial Vice President Prudential

“This was one of the first diversity
trainings that I think really
brought about the advantages of
a diverse environment rather than
the disadvantages.”
Corporate Manager

“It was amazing, eye-opening,
and an overall life-changing
experience. Everyone must go
through something like this.”
Lead for Diversity
Student Delegate

•

Provide educational development opportunities for more than
3,000 students

•

Work with 4,000 adult leaders and community members from various
states across the country

•

Train volunteers that provide 8,000 hours of volunteer services to advance
our mission and serve as adult mentors in our youth/collegiate programs

•

Serve corporate and nonprofit partners to provide diversity training for
senior leadership, management teams, and other employees

•

Serve approximately 4,500 corporate clients locally and nationally

•

Work with our eight chapter boards in Atlantic, Bayonne, Greater Bergen,
Essex, Central Jersey Hudson, Jersey Shore, and Mercer

•

Train NJ’s acute care facility staff through our healthcare cultural competency
Train-the-Trainer in partnership with the Horizon Foundation for NJ. To date we have
worked with more than 50% of the facilities in NJ.

•

Organize an annual Diversity Issues in Higher Education Conference for 200+ college
students, educators, student groups, community organizations and other professionals in
partnership with NJ’s leading higher education institutions

Youth and Collegiate Programs
and Services

School Swap Initiative

Valuing Diversity at WORK!
Our customized workshops and training sessions
use innovation to provide a learning atmosphere that
allows individuals to challenge conflicting messages
that are rooted in bias and prejudices and engage in
open and honest dialogue that ultimately leads to
lasting positive change. Our services are practical,
and can be applied to various work and social
settings to develop a more inclusive workforce.
We design trainings to be meaningful and relevant
to the current climate of an increasingly diverse
workplace. We conduct sessions that cultivate
teamwork and generate measurable outcomes. Our
sessions are centered on the following ideals:

This program provides the opportunity for a group of students to
experience a “day in the life” of students from a demographically
different school.

Youth Voices, Youth Issues Initiative: Leadership
Development Training and Youth Conferences
(Manytown and Youth Summits)

Students receive leadership development and facilitation training to
develop cross-cultural communication skills.

Lead for Diversity Year-Long Transformation Initiative

This year-long educational experience begins with a week-long social
justice summer residential program with students from various communities
across the state representing more than 20 schools each year.

Campus Connection

College- and university-based programming, including campus-wide
dialogues, leadership development, and research opportunities for
students and educators

•

Intent doesn’t always equal impact

•

Practicing inclusion is a shared responsibility

•

Awareness results in action

•

History influences the present and the future

Educator Professional
Development Opportunities

•

Policies and practices must align with diversity
and inclusion

Educators’ Institute for Educators (Early Childhood – College)

•

Empowerment sustains inclusion

•

Diversity’s “Return on Investment” is priceless

Leadership Development Training
•

Employee Orientation

•

Focus Groups and Organizational Assessments

•

Individual Diversity Analysis (1-on-1 sessions)

•

Staff In-Service Training (small and large groups)

•

Retreats, Conferences, Panels, and
Train-the-Trainer

Multi-day in-service workshops and summer sessions for educators
working with students from pre-K through college focused issues of
multicultural education; curriculum, inclusive leadership, cross-cultural
communication and diversity in the classroom participants earn CEU
credit hours. Our Educators Institutes are conducted in partnership with
Fairleigh Dickinson University and Wells Fargo Bank.

Anti-Bias Institute for Early Childhood Education Providers

This one-day workshop is for early childhood educators and
professionals to increase their understanding of multicultural
education and to equip them with skills to work with diverse identities
and manage conflict within this age group. The program is provided in
partnership with PNC Foundation.
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